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Teaching Challenges

• Breadth and Scope of Area of 
Study
– Diversities of families, 

workers, and workplaces
– Multi-disciplinary perspectives
– Wide-ranging methodologies
– Vistas of policy initiatives

• Complexity
– Linkages between institutions, 

history, and policy
• Students’ Limited “Real Life” 

Experience
– Of family and work roles, 

demands, resources, and 
constraints
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Source: Pitt-Catsouphes, Ernst 
Kossek and Sweet. 2005.  Work and 
Family Handbook. Lawrence Erlbaum 
Associates.  Mahwah, NJ.



Work-Family Modules

• Goals and Learning Objectives

• Overviews of Class Activities
Class Lecture Topics
Key Concepts
Teaching Notes
Suggestions for Reading 
Assignments
Suggestions for Class Activities 
and Assignments
PowerPoint Slides

• Resources



Work Family Modules
Modules currently in place 
(available on the CD ROM 
distributed)

1. Overview of Work-Family Issues 
in the United States

2. Work-Life Policies, Practices 
and Culture: The Employer 
Perspective

3. Work-Family Policy in the United 
States 

4. Surveying the “Best of the Best”: 
A Seminar Based on Research 
Articles Nominated for the 
Rosabeth Moss Kanter Award 
for Work-Family Research

Modules in development

5. Writing Publishable Work-Family 
Papers: A Seminar for 
Submission to the Work and 
Family Encyclopedia

6. Analyzing the National Study of 
the Changing Workforce: A 
Research Seminar

7. Work Family Linkages in the 
Home

8. Global Perspectives



Module: Overview of Work-Family 
in the United States

Class 1: Fundamental concepts in 
work and family

Class 2: Historical overview of work-
family: Changes from pre-
industrial to industrial 
arrangements

Key Concepts 
• Definitions of families
• Diversity of employment and 

family contexts
• Institutional interfaces, spillover, 

crossover, conflict, and 
enhancement

• Multidisciplinary perspectives 



Module: Work-Life Policies, 
Practices and Culture: The 

Employer Perspective

Class 1: Overview of the workplace response to  work-family issues of 
employees, with the workplace organization as a key stakeholder

Class 2: The “business case” for work-family policies and practices

Key Concepts 
• Employer-sponsored work-family policies and programs
• Impact of work-family conflicts and supports on work outcomes
• Workplace culture 
• Relationships with supervisors and co-workers
• Workplace flexibility
• Business cases for employer response to work-family issues
• Private versus public approaches for work and family support



Module: Work-Family Policy in the 
United States

Class 1: Introduction to work-family 
policy as public issues

Class 2: Work-family policy at the 
state and federal levels

Key Concepts 

• Public policy
• Work-family policy
• Examples of State Policies
• Examples of Federal Policies



Module: Surveying the Best of the Best: A 
Seminar Based on Research Articles 
Nominated for the Rosabeth Moss Kanter
Award for Work-Family Research



Ongoing Initiatives

• Work and Family Teaching Resource 
Guide. [Ed] Stephen Sweet and Marcie 
Pitt-Catsouphes.
– Call for

• Syllabi
• Classroom exercises and assignments
• Suggestions for articles to reprint

– Submit files in MS Word format to 
ssweet@ithaca.edu

• Deadline June 15, 2006



Enjoy Your Lunch!


